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Mr. Chris Kroenung’s written reply on June 6, 2022 to his Notice of Proposed 10-day 
Suspension (Appx085-086)  

Mr. Chris Kroenung's written reply on Nov. 4, 2022 to his Notice of Proposed Removal
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Gill Jeffrey -Jeff- C NGA-HDCTR USA CIV 

From: 
Sent: 
To: 

Subject: 

Christopher Kroenung <ckroenung@sbcglobal.net> 
Monday, June 6, 2022 7:30 AM 
Williams Vietta S Ms NGA-HD USA CIV; Special Activities Staff(SAS); Kroenung 
Christopher J NGA-SFAGC USA CIV 
[Non-DoD Source] Response to proposed 10-Day Suspension 

Categories: Jeff 

The following is my response to my proposed ten day suspension. 

1. Testing is discriminatory. Testing only "unvaccinated" is not only unfair it has been widely proven that all three of the 
vaccines have low efficacy rates and are practically ineffective within six months. Most people started getting 
"vaccinated" back in February of 2021 which would mean a majority of the "vaccines" would be ineffective sometime 
between August and January 2022. Also there have been many "breakthrough" cases which proves that testing less than 
10% of the workforce is ineffective, a waste of time and a waste of money. 

2. The current presidential administration, and OPM, recommended starting testing on Feb 15, 2022 . NGA began 
testing on Dec 13 2021. Why was this done? Why the Rush? Was this necessary to try please someone at a higher 
level. Moving this date makes no sense and shows that the current NGA administration only wants 100% compliance for 
the "vaccine". 

3. I requested to take sick leave for the time that I was out and I was denied. I requested to take Annual leave during this 
time and was denied. I requested to telework during this time and was denied. I also requested LWOP and was 
denied. Why deny people leave if this "pandemic" is so serious? This is an abuse of authority to try to coerce NGA 
employees to take an experimental "vaccine" against there will 

4. All test swabs are tainted with Ethylene Oxide. Ethylene Oxide is a carcinogen as defined by the FDA and the 
CDC. EO also has an OSHA fact sheet that lists it as chemical that causes cancer. I understand there is only a trace 
amount in each swab but as far as I have read the tests were never meant to be given weekly only when someone is 
symptomatic (maybe up to four times per year). No studies have been done to determine the amount of test taken to be 
dangerous. Is it 10, 20, 50 only time and people getting sick will tell. 

5. Forced testing and "vaccination" is a violation of the ADA. Any medical examination must be job related, consistent 
with business necessity, and conducted by a health care professional. Since we should have leave, teleworking and 
LWOP available the covid testing does not meet the business necessity requirement, and I do not see any way that 
participating in experimental covid testing is job related. I know the EEOC has approved testing and glossed over the 
ADA but the ADA was voted on by congress the EEOC are not elected officials and should not be interpreting law without 
some level of judicial oversight. 

6. Covid testing and "vaccination" has become a political football. I come in every day to work not to be used as pawn 
for political gain. 

7. The omicron variant presented itself in November of 2021. The Omicron variant is a very weak variant that removes a 
good portion of the "danger" that "vaccination" and covid testing are supposed to prevent. How much longer will this 
"pandemic" go on? How long will NGA employees have to test for a virus that is no more dangerous than the common 
cold? 

8. CDC guidelines for medium and high levels are to get tested if you have symptoms and to stay up to date with covid 
"vaccines". These recommendations are not being followed by NGA. Why the contradiction? NGA claims to follow CDC 
guidelines as a reason for the restrictions? It seems to me that CDC guidelines don't really matter that only compliance to 
an unenforceable "vaccine" mandate is the only thing that matters. 

Christopher J. Kroenung 
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Gill Jeffrey -Jeff- C NGA-HDCTR USA CIV 

From: 
Sent: 
To: 
Subject: 
Attachments: 

Categories: 

Christopher Kroenung <ckroenung@sbcglobal.net> 
Friday, November 4, 2022 2:45 PM 
Williams Vietta S Ms NGA-HD USA CIV; Special Activities Staff(SAS) 
[Non-DoD Source] Response to notice of proposed removal 
Response to removal Nov 3 2022.docx 

Jeff 

Christopher J. Kroenung 

Ballwin, MO 63021 
(314) 315-6169 
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Chris Kroenung 
Response to Notice of proposed removal 
November 4, 2022 

1. Testing is discriminatory. Testing only "unvaccinated" is not only unfair it has been widely proven that all three of the 
vaccines have low efficacy rates and are practically ineffective within six months. Most people started getting 
"vaccinated" back in February of 2021 which would mean most of the "vaccines" would be ineffective sometime 
between August and January 2022. Also there have been many "breakthrough" cases which proves that testing less than 
10% of the workforce is ineffective, a waste of time and a waste of money. 

2. The current presidential administration, and OPM, recommended starting testing on Feb 15, 2022. NGA began testing 
on Dec 13, 2021. Why was this done? Why the Rush? Was this necessary to try to please someone at a higher level. 
Moving this date makes no sense and shows that the current NGA administration only wants 100% compliance for the 
"vaccine". 

3. I requested to take sick leave for the time that I was out and I was denied. I requested to take Annual leave during this 
time and was denied. I requested to telework during this time and was denied. I also requested LWOP and was denied. 
Why deny people leave if this "pandemic" is so serious? This is an abuse of authority to try to coerce NGA employees to 
take an experimental "vaccine" against there will 

4. All test swabs are tainted with Ethylene Oxide. Ethylene Oxide is a carcinogen as defined by the FDA and the CDC. 
EO also has an OSHA fact sheet that lists it as chemical that causes cancer. I understand there is only a trace amount in 
each swab but as far as I have read the tests were never meant to be given weekly only when someone is symptomatic 
(maybe up to four times per year). No studies have been done to determine the amount of test taken to be dangerous. 
Is it 10, 20, 50 only time and people getting sick will tell. 

5. Forced testing and "vaccination" is a violation of the ADA. Any medical examination must be job related, consistent 
with business necessity, and conducted by a health care professional. Since we should have leave, teleworking and 
LWOP available the covid testing does not meet the business necessity requirement, and I do not see any way that 
participating in experimental covid testing is job related. I know the EEOC has approved testing and glossed over the 
ADA but the ADA was voted on by congress the EEOC are not elected officials and should not be interpreting law without 
some level of judicial oversight. 

6. Covid testing, and "vaccination" has become a political football. I come in every day to work not to be used as pawn 
for political gain. 

7. The omicron variant presented itself in November of 2021. The Omicron variant is a very weak variant that removes a 
good portion of the "danger" that "vaccination" and covid testing are supposed to prevent. How much longer will this 
"pandemic" go on? How long will NGA employees have to test for a virus that is no more dangerous than the common 
cold? 

8. CDC guidelines for medium and high levels are to get tested if you have symptoms and to stay up to date with covid 
"vaccines". These recommendations are not being followed by NGA. Why the contradiction? NGA claims to follow CDC 
guidelines as a reason for the restrictions? It seems to me that CDC guidelines do not really matter that only compliance 
to an unenforceable "vaccine" mandate is the only thing that matters. 

9. CDC guidelines changed on Aug. 11, they claimed you could no longer discriminate based on vaccination 
status(because the vaccinated can get the virus and can transmit the virus). The Safer Federal Workforce Taskforce 
required all government agencies to change their policies to reflect this guidance. To this day DOD policy has not 
changed. Several Agencies have changed their polices to reflect the new CDC guidelines USDA, GSA, and HHS to name a 
few. The fact is the CDC has known this that the vaccinated can contract the virus and transmit the virus for a long time 
and soon I will have the FOIA data to prove this. 

10. Please send me a response to all of these points. 
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